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DISC and Career Preferences

Our behavior preferences can align with our career or challenge it. Below are
some common career preferences in the model. Keep in mind successful people
understand and adapt their style to realize their vision, achieve mission, live
values and reach goals. The degree to which you land in D (Dominance)

S (Steadiness) C (Conscientious) can influence how you show up and
what type of work takes more or less energy.
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C-Style: D-Style:

Accounting/auditing » Entrepreneurs

» Engineering Sales — full commission
Research and Development Sales Management
Quality assurance/safety Legal/litigation
Architecture Operations management
Computer programming

S-Style: I-Style:
» Teaching/education » Advertising/marketing
* Finance/economics » Public Relations

» Human Resources * Training
Administration/support svcs Sales

Retail — Customer service Hospitality/tourism
Manufacturing Retail — Sales

S |

If you want to move up, out or on in your career take the DISC assessment for
yourself. | offer a DISC program. It includes your personalized DISC report and 2
coaching/consulting calls. Call to sign up.

THE SCOOP, an e-letter from www.brainstormingalamode.com, provides ideas and inspiration to
enhance creativity, effectiveness, and positivity at work and on teams.
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